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Society

Selects

First Executive Director

John Odom, MSW, Accepts Full-Time Position

A Step Forward in Achieving Society’s Goals

John Odom, MSW

At the June 9 board meeting John
Odom, MSW, became the first Executive
Director of the NYS Society. The unani-
mous voie followed some weeks of inter-
viewing and evaluating candidates for the
full-time administrative position. The new
function marks the first major change in
the operations of the organization.

John Odom is well suited for this new
responsibility. Having served as executive
director for several professional and social
service organizations, he comes to NY5/
SCSWP with a rich and extensive back-
ground. A native New Yorker, John is a
graduate of Manhattan College and New
York University School of Social Work.

continued on page 9

- Annual Meeting:
Enlarging the Context of
Therapy is Focus of Program

Special Awards Presented for Service

Report by Kathryn O’Shéughnessy, CSW, BCD

On May 12, 1990, the NYS Society held
its annual meeting at the Association of the
Bar of the City of New York, Some 200
members and guests attended.

The morning was given over to Society
business, including standing committee
reports. A buffet tunch was followed by
afternoon workshops on three aspects of

family therapy. Reports are included in
this issue. :

After welcoming members and guests,
President Philip Banner announced the
presentation of a special award to honor
two people who have served the Society
with loyalty and dedication. This is the

continued on page 5
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CSWs Declared
“Similar
Professionals”™
by State
Supreme Court

Right to Practice in
Home Office Assured

By Joy A. Perlow, CSW
President, Syracuse Chapier

On March 22, 1990, the Supreme Court
of the State of New York set a precedent
with its decision to establish certified social
workers as professional equals with psy-
chiatrists and psychoelogists in the delivery
of psychotherapy.

In the judgment of the Honorable Leo
Hayes, County of Onandaga, certified
social workers are “similar professionals™
in terms of practicing their profession in an
office that is part of their residence and
located in the city of Syracuse. This finding
averturned a decision handed down by the
Syracuse Board of Zoning Appeals 6
months earlier: that social workers were
not included in the professionals allowed
to practice in home offices.

“Complaints Received”

The court case began during the
summer of 1989 when a member of the
Syracuse chapter was notified by the City
Corporation Council that complaints had
been received about her practicing social
work in her home and citing the fact that
the city’s zoning regulations did not specif-
jcally include social workers among the
professionals allowed to conduct in-home
practices. The chapter subsequently re-
quested an interpretation by the Syracuse
Board of Zoning Appeals of the regulation
that established permitted uses within a
“residential A-1" district.

Specifically, the regulation stated that
home offices were permitted to “physi-
cians, surgeons, dentists, lawyers, archi-

continued on page 4




EXECUTIVE REPORT

The Dawn of a New Venture:
Redesigning Our Structure

for the 1990s

Last year, your
board, under the
presidency of Bob

treat to plan a strat-
egy for our State
| Society for the 1990s.
This included the
seeking out and seat-
ing of an executive
director. In 1990, the new, current board
went about carrying out this mandate.
After a long search, the search committee

(Bob Evans, Phyllis La Bella, Joy Perlow,

Marsha Wineburgh, Philip Banner) unan-
imously selected one candidate, John Odom,
MSW. Mr. Odom subsequently met with
the Executive Committee and was inter-
viewed on 6/9 by the Executive Board at
which time he was unanimously voted in
as our full-time executive director,

{ am pleased to welcome John to the
NYSSCSWP and look forward to a pro-
ductive and rewarding relationship. John
Odom has a wealth of experience as an
executive director. He will add a dynamic,
valuable dimension that will enhance and
further our voluntary efforts. Elsewhere in
this Newsletter you can read more about
John Odom, MSW.

The introduction of an executive direc-
tor into a professional membership organi-

" zation such as ours after well over 20 years
of existence does not impact lightly upon
us. 1t does make for changes in our organi-
zational and administrative setup. Struc-
turally, the executive director is formally
responsible to the membership, to the
elected executive board, and to the elected
president, with whom he works closcly and
to whom he reports. Periodically he may
report to the executive committee as well
as to the executive board. Within the
Society, the executive director’s actions are
designed to facilitate, enable, enrich and
expedite. He does so without obliterating
the spirited voluntary effort that has
always been and hopefully always will be, a
key to our strength.

Our State Society has a powerful grass
roots history. We began with one chapter
and then branched out statewide chapter
by chapter. Our chapters are vital to our
existence and each one, as a branch of the

Evans, went into re- -

State Society, has a vibrant life and heart-
beat of its own. John Odom will better
organize our functions so that our efforts
will yield more with less energy expended.
He will streamline that which we already
have in place. “The recognition of profes-
sional competence can be given without
rivalry by those whose own position —
professional or social — is secure.” (Grace
Coyle, PhD, Group Experienceand Dem-
ocratic Values. New York, The Woman’s
Press, 1947, p 48.) T envision our executive
director as moving freely within a flexibly
defined framework so that he can do what
he does best without undue red tape.
There will be other innovations. We
plan to install fax machines at both of our
administrative sites: the Manhattan office
of John Odom and the Westbury office of
our executive secretary, Mitzi Mirkin. Fax
machines, telephone answering machines,
photo copiers, computers and full-time
staff at both locations will allow us open
lines of communication to more expedi-
tiously conduct our business within the
city, the state and the nation. Our interface
with other professional bodies (NFSCSW,
ABE, NICSWA, etc.) will be strengthened.
All members will be able to access and use
these new lines of communication as we
define and publicize the different adminis-
trative functions of both the Westbury and
Manhattan offices. The rapid transmission
of pertinent information and documents
will now be at the fingertips of your admin-
istration — by fax or via computer modem.
By the time you receive this Newsletzer,
John Odom will already have met with
Mitzi Mirkin and possibly with some
chapter presidents and committee chairs
so that he can better upderstand firsthand
the workings of our organization. Heand I
will be in touch frequently and will meet
together as often as indicated. Together we
will lay the groundwork, subject to board
approval, that hopefully will bridge this
administration with future administra-
tions. While no one can infallibly predict
the future, we can, with foresight and your
active support, plan effectively for the
vears ahead.
Philip Banner, CSW, BCD
President

Roads
Not Taken

Now that some time
has passed since the
end of my term as
president of the So-
| ciety, it is possible to
look back and reflect
| ondevelopments dur-
ing that period. At-
1 tending the June
board meeting, at
which we interviewed John Odom for the
position of executive director, 1 realized
that we are beginning to travel the road
not taken.

The beginning of my term as president
coincided with the launching of our public
relations program, This was my first ex-

continued on page 4
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VENDORSHIP

Help Available for
Clinicians to Obtain |
Reimbursement

By John Chiaramonte, CSW
Chair, Vendorship Commitiee

Recently the NYS vendorship commit-
tee launched an active program 1) to assist
members with issues of insurance reim-
bursement; 2) to educate and motivate
non-reimbursing companies to include
CSWs in their current and future benefits
packages; and 3) to reach out to HMOs,
EAPs (Employec Assistance Programs)
and PPOs Lo facilitate their use of Society
members for patient referrals.

Active Pursuit of National Corporations

So far we have been in touch with IBM
and UPS in an effort to gain acceptance to
their plans as independent providers, Our
national vendorship ¢hair and our national
consultant {via NICSWA) arc following up
with these two national firms. Preliminary
indications are promising; the BCD has
been welcomed by these corporations as a
solution to their dilemma of inconsistent
interstate application of eligibility criteria.

In addition, the committee has been
handling all problems of reimbursement
for members as requested. Since there is no
central list of self-insured/ self-funded com~
panies, our efforts are by necessity member
responsive, We have been successful in
overturning several denials of benefits and
in getting extensions of benefits on behalf
of clients (thereby allowing us leeway to
educate and motivate the insurance carrier
about the benefits of ongoing inclusion of
clinical social workers as independent
providers).

Clinical social workers continue to be
puzzled by the refusal of certain companies
to recognize, or continue to recognize,
CSWs as legitimate mental health pro-
viders. They recite the Parity Bill with
understandable cutrage, only to discover
that the company in question is using a

-legal loophole (see sidebar).

Therapists Can Collect

What should you do if an insurance
carrier denies reimbursement? Don't
panic!First: Request that your patient ask
for a rationale of the denial in writing to
clarify why the carrier does not reimburse
CSWs, Second: The therapist should get in
touch directly with the benefits man-
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ager(s), locally and /or nationally, to learn
whether either “loophole™is applicable. Be
prepared at this time to give your profes~
sional “credentials. Third: Contact your
local vendorship chair for further help, We
will guide you in proceeding further and
will advocate on behalf of yvour claim,

Inits outreach to HMOs and EAPs, the
initial response has been positive, and the
committee is now developing a system to
handle a flood of referrals! We need your
help — don’t assume that we know all the
HMOs, PPOs and EAPs. Inform us and
we will approach them for you.

Your vendorship chairs are:

Chapter Chair
Mect Yolanda Herrmann
Nassau Jerry Bowen |
Syracuse Mark Briges
Westchester Allen Mohl
Brooklyn Ninette Setton
Queens Shirley Sillekens
Mid-Hudson Neil Teicher
Rockland Fran Marton
Suffolk,

Staten Island,

Western NY John Chiaramonte

Medicare Facts

Legislation providing for the direct reim-
bursement of clinical social workers in the
Medicare program became effective July
1, 1990 (public law 101-239). This legisla-
tion also eliminated the $1,000 limitation
on mental health services under Medicare,
effective January 1, 1990, The legislation
provides for reimbursement to clinical
social workers for covered services at 80%
of the actual charges or at 75% of the
amount paid to psychologists, whichever is
the lesser.

Services covered include diagnosis and
treatment of mental illness which the
clinical social worker is legally authorized
to perform under state law of the state in
which such services are performed, as

would otherwise be covered if furnished by
a physician or as incident to a physician’s
professional service.

Directions for becominga Medicare pro-
vider are as follows: 1) write/call to
request an application to become a pro-
vider; 2) fill out and submit the applica-
tion to Medicare, 3) in 4-6 weeks you
will receive a “welcome package™ which
includes a universal provider identifica-
tion {UPIN} plus directions and various
codes needed to submit claim forms.

Counties of Bronx, Kings, New York,
Richmond — write to: Provider Registry,
P.O. Box 412, Murray Hill Station, 10156.
County of Queens: (718) 721-1214. Other
counties: {607) 772-9264. Problems? Call
Medicare Beneficiary Services (212)
264-3657.

John Chiaramonte, CSW
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ROADS NOT TAKEN (continued}

posure to the field and, like many others
who were involved, 1 found it exciting.
Brainstorming sessions with the PR f{irm
provided an opportunity to be creative.
Many new ideas were generated: our
“Info-time” and “Info kit™ were com-
pleted primarily through the work of our
PR committee. 1 don’t think anyone
realized when we began how labor inten-
sive the program would be. After working
with the public relations firm for about a
year, we began to face our financial limita-
tions and disappointments in what had
been accomplished. There continued to be
concern about the ability of our Society to
function in this area and in others on an
all-volunteer basis,

The weekend retreat in March 1989 for
board members and committee chairs
proved to be a most important event. An
intensive think-tank atmosphere gener-
ated a comprehensive (some said gran-
diose) action plan for the Society. In the
months that followed, board members
with renewed dedication struggled to sift
through the ideas, work and differences of
opinion ta develop consensus about prior-
ities. This was a very stressful time. 1
strongly believe, however, that the retreat
was a catalyst for a group process that has
allowed us to move forward. One of the
items on the agenda had been our public
relations effort, Subsequently, following a
cost-benefit analysis, the board decided to
suspend further activity in this direction,
and we did not renew our contract with
Van Vechten & Associates.

The retreat was a catalyst
for a group process that has
allowed us to move forward,

Actually, it was toward the end of my
term that consensus was reached on a most
important issue — one that has been
debated for many years. The board de-
cided to hire an executive director. It is my
hope that having such staff will help us to

overcome obstacles to further growth and

development as an organization. During
the past few months I've enjoyed partici-
pating on a search committee interviewing
likely candidates.

Working with the Society’s board
during the past few years proved to be most
challenging and full of opportunities for
personal growth. In looking back, I feel
satisfied that 1 gave my best and | am
pieased with the results. [ expect that in the
future my involvement with the Society
will continue to be a part of my life,
Recently I've been enjoying having more

time and energy to devote to personal
interests such as expanding my private
practice. This had been put on “hold”
since | decided to accept the nomination
for the position of president-glect of the
Society several years ago.
Robert J. Evans, CSW
Immediare Past President

CSWs rcontinued)

tects, engineers, clergymen, or ‘similar
professions.”” The Syracuse chapter’s
position was that certified social workers
should be included within the meaning
of “or similar professions™ and held
that excluding social workers from the
professions named was discriminatory
without cause.

Zoning Board Denies Request

On QOctober 5 chapter members testified

before the Board of Zoning Appeals; on
November 16 that Board denied the
chapter’s request to include CSWs as
“similar professionals.” The decision was
based primarily on findings that
a) social work was a relatively “new”
profession (compared with those
included),
b} the Board believed there is a greater
tendency to include group therapy as part
of social work practice, with the potential
for increased traffic.

To try to reverse this decision, the
chapter hired an attorney. David Garber,
Esq. is a former member of the City Cor-
poration Counci! and at the time of this
action, on the staif of Mackenzie, Smith,
Lewis, Mitchell & Hughes, a law firm in
Syracuse. Initial papers were filed
December 16.

When the Syracuse chapter resolved to
dispute the unfavorable decision by the
Zoning Board, the NYS Society provided
active support with a contribution of
$3,500, the estimated cost of litigation, and
a further dollar-for-dollar pledge of match-
ing funds if the cost exceeded the estimate.

Judge Rules in Favor of CSWs

On February 26, 1990, attorney Garber
submitted an affidavit supporting the
Society’s petition and a Memorandum of
Law citing relevant precedents. Judge
Hayes heard the case on March 2 and, after
considering the Memorandum and hear-
ing oral arguments, he ordered
a) that the Resolution that determined
that CSWs were not engaged in a similar
profession be annulled, vacated and set
aside;
b) that CSWs be deemed members of a
similar profession;
¢) that Zoning Rules and Regulations of

the City of Syracuse include certified so-
cial workers as “members of a sumilar
profession™ for the purposc of practicing
their profession in an office that is part
of their residence located in a rcsidential
A-1 district.’

The Syracuse chapter is deeply grateful
to the Society’s Roard for its active politi-
cal and financial support and is eager to
share the expertise they developed in
dealing with this procedure. All legal
materials are available upon request. It is
important that all members of the Society
be educated about the facts of this situa-
tion and the existence of the legal findings
and documents, since this material can be
used to deal with cfforts to restrict CSWs
from practicing in home offices anywhere
in the state,

Mid-Hudson Seminars

“Countertransference” and “*Love
and Hate in Countertransference™
are the topics for two seminars
sponsored by Mid-Hudson chapter.
Carolyn Bersak, DSW, coordinator
of the SUNY School of Social
Work, Albany, will lead the first;
Mary Ellen Broughton, former Mid-
Hudson president, will present the
second, Sunday dates are October
21 and November 4, respectively, [0
to noon. Call Carolyn Bersak, 914~
452-1553; or Yasako Hatano-Collier,
914-297-5901.

Woodbury, NY — Psychotherapy Gifices
New, luxury building. Central location, Waiting
room, private bath, totally soundproafed,
carpeted. One office full-time, one office Mo,
Fri, and/or Sat. Non-smoker, adelescent
and/or adult practice only. (516) 367-9298,

PSYCHOTHERAPY OPENINGS
The Advanced Center for Psychotherapy has
openings for therapists, preferably with an "R."
part-time, Saturdays, afternoons and evenings.
Opportunity to work with experienced
colleagues in analytically oriented clinic ant
receive outstanding supervision. Two locations
in Queens. Pleasant surroundings; Interesting
range of patients, Send resume to:
Executive Director
Advanced Center for Psychotherapy
178-10 Wexford Terrace
Jamaica Estates, NY 11432

Psychotherapy Office Avaliahle
part-time. Well furnished. Jackson Heights.
(212) 879-4736,

NYC, 47th St. W — Psychotherapy office in a
heautifully furnished two-office suite; private

entrance, security system, kitchen/bath, near
transportation. FT/PT— a live/work situation
will be considered, (212} 262-0415 or

{201) 385-3257.

QOffice Available in Great Neck, Nassau County
Fuli-time or part-time. Good location on
Middieneck Road near LIRR. Attractively
furnished office in professional suite.

Recently renovated building. Call R. Mathews
(212) 759-2021.




RIS
ANNUAL MEETING (continued)

first time such an award has been given
hy the organization. Theda Moss Salkind,
CSW, of the Staten Isiand chapter was
honored for her many years of service on
both chapter and state levels. As former
state membership chair, she orchestrated
several major drives which increased our
numbers dramatically. h
Mitzi Mirkin, Executive Secretary, was
honored for her years of dedicated service.
Four recent Society presidents were on
hand to give Mitzi a personal thank you.
She has been the linchpin enabling the
Society to grow and flourish during the
past decade. As we begin the "90s, she
continues as one of our most valuable
resources. Both Theda and Mitzi received
a plaque expressing members’ gratitude.

The meeting’s theme, “Individuals,
Couples and Families: Enlarging the Con-
text of Therapy,” was developed by the
family practice committee. Allen A,
DuMont, committee chair and Society
treasurer, introduced the guest speaker.

Peggy Papp, CSW, is a noted teacher,
author and clinician internationally recog-
nized for her innovative contributions to
family therapy, including the techniques of
family sculpting and the Greek chorus.

Ms. Papp is Co-Director of the Brief
Therapy Project at the Ackerman Institute
for Family Therapy; a founder of the
Women'’s Project of Family Therapy; and
the author of Process of Change and The
Invisihie Web.

Using Belief Systems in Treatment

She began her presentation on “Belief
Systems in Treating Individuals, Couples
and Families™ by showing the way a belief
systern and theme can be used to direct
treatment. She defined “belief system™ as
basic assumptions, premises, prejudices
and expectations which dominate people’s
behavior and are acted out in relationships.
Ms. Papp explained that her first inter-
vention is to isolate the particular belief

When beliefs are acted out
over time, they form
themes that . . . dominate
people’s behavior.

system in operation around a presenting
problem. She then completes an analysis
of the patient’s behavior within an inter-
active framework. Following this, she
determines methods that integrate, chal-
lenge or change the theme which emerges
from that belief, When beliefs are acted out

continued on page 6
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ANNUAL MEETING (continued)

over time, they begin to form overarching
themes that run through people’s lives and
dominate their behavior and interpersonal
relationships.

She offered a clinical example to explain
how a belief system, or theme, can be
uncovered. A 22-year-old bulimic woman
stated, “l never finish anything 1 start.”
Ms. Papp and her colleagues discovered
this theme running throughout the young
woman’s life. Multiple attempts to finish
college or secure employment never met
with success. Relationships with men
followed a similar pattern. Her parents
were divorced and their daughter never
had a clearly defined home or parent,
living between the two in limbo. During a
session with the patient’s mother, unfin-
ished business related to her parents’
divorce was outlined, The whole family

system was engaged in treatment around
the theme of unfinished business. The
young woman’s parents had not com-
pleted their own work around the divorce.
The symptom of bulimia was interpreted
to the family as “never completing the
digestion of food™. The young woman
believed if she finished her business related
to her parents’ divorce, they would be
destroyed.

Belief systems can be political, social or
cultural in nature. Ms. Papp observed that
when a client presents for therapy, it is
usually because of a problem with in-
timacy. She and her colleagues try to relate
the theme to belief systems that dominate
the interpersonal landscape. They listen
carefully to the metaphorical language
used by the family,

A specific exercise can be effective for

the clinician in identifying the central
themes. Imagining the family in literature,
if this particular family were a short story,
what would the theme be?

If this particular family
were a short story, what
would the theme be?

Following this overview on belief sys-
tems and the identification of themes, she
utilized a video tape presentation which
illustrated this method of working with a
specific family. The audience found the
presentation lively and dramatic, and her
presentation was well received. A ques-
tion-and-answer session followed. O

m

WORKSHOP

Family Assessment

Report by
Joan Elkin, CSW

Myra Weiss, DSW, offered much useful
information in her workshop on “Family
Assessment: A Contextual Perspective.”
Her focus was the utilization of the family
interview to augment and enhance the
treatment of the individual. She bases her
approach on the assumption that the
individual, having developed in the con-
text of the family, has been profoundly
influenced by that context.

The purpose of the family interview as
used by Dr. Weiss is threefold: 1) observa-
tion of family interaction and understand-
ing of family members’ ideas about the
client’s problem; 2) joining with family
members to decrease potential sabotage of
the client’s progress; 3) working with
family members, when indicated and
possible, to support and foster client’s

growth. Dr. Weiss connected these goals
with the beginning, middle and termina-~
tion phases, respectively, of the indi-
vidual’s treatment. She presented rich case
material to illustrate how one or more
family interviews can be fruitful at each
phase of therapy to enhance the client’s
growth,

The family interview can
augment and enhance
treatment of the individual.

Dr. Weiss carefully delineated the bene-
fits and risks at each stage of family inter-
viewing — the acknowledgment of risk
should not be perceived as reason to avoid
a family interview. Rather, anticipating
certain difficulties or issues and discussing
them with the client is the most effective
way of reducing risk and maximizing the

benefits of the interview. In this regard Dr.
Weiss emphasized the importance of
talking with the client about how he or she
will feel when the therapist, during the
family . interview, attempts to appreciate
and understand the point of view of each
family member,

Pointing out that the family assessment
interview assists the therapist in gaining
both a cognitive and a perceptual under-
standing of how the client’s family func-
tions, Dr. Weiss offered some specific
questions which can elicit meaningful
information from family members. She
noted that the therapist should also
observe the roles played by family
members and consider the stage of the
family life cycle and the impact of the
family’s ethnic and cultural values.

The ideas and approach presented by
Dr, Weiss can be applied effectively in both
individual and family therapy. O

o ————————EEEE——— .

WORKSHOP

Object Relations/
Systemic Thinking

Report by
Helen Hinckley Krackow, CSW

Carl Bagnini’s workshop, “Object Rela-
tions and Systemic Thinking in Family
Therapy: An Integration,” focused on the
-use of object relations theory in conjunc-
tion with a systemic approach to family
dynamics. He spoke of treating families
who are stressed or troubled, splitting and

projecting good and bad selves onto other
members of the family. Families will ab-
sorb these projections to some degree, but
what finally happens is that what is being
absorbed spills over and manifests as a
symptom. At this point one member of the

continued on page 8
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BOOKS

Dinner
at the
Homesick Restaurant

Anne Tyler
Alfred A. Knopf Inc., New York,
1982, 320 pages

Reviewed by
Carole Ring, PsyD, RCSW, BCD

As g change of pace, the book reviewed
here is a novel, Its characters illusirate a
variety of problems familiar to clinicians.

Anne Tyler is graced with a talent at
describing whole droves of individualized
people, linked by blood, marital responsi-
bilities and child rearing, among other filial
concerns. She writes with-a deep affection
for families and sympathy for the crimps

and bends of its members. With a richness -

of detail, she discloses their lesions, quan-
daries, dissipated dreams and ambitions:
these have caused her drab and bewildered
homebodies — confronting the impending

- catastrophe of unknown events — to cling
tenaciously to the tremulous amenities of
survival and in the end to wisely settle for
less than what life seemed to offer.

These drab and bewildered
‘homebodies cling
tenaciously to the

amenities of survival,

Within this lyrical, vet tightly con-
structed narrative of Dinper at the Home-
sick Restaurant, the reader is allowed to
delve deeply into the interior life of an
unhappy working class Baltimore family
to experience, over a 35-year period, the
grim psychological and mora! truth.

The Family . ..

The story focuses first on Pearl Tull, an
“out-of-date’” sort of woman who
struggled — angrily - to nurture and civil-
ize three children after her husband Beck
deserted them. The children are now ap-
proaching middle age as she lays, 85 and
dying, still influencing their disrupted lives.
In a series of paced episodes, Tyler ex-
plains how the parental deficits of both
husband and wife scar and pummel the

three children, Cody, Jenny and Ezra. So
marked, the three offspring simmer with
unabated resentment. Against a back-
ground of poverty and loneliness — a bare-
bones existence of nothing affordable or
tender — Tyler portrays the calamities and
all-too-brief exultations of the Tull chil-
dren’s difficult youth, their evolution into
separate strategies for survival and, finally,
their emergence into the shared humanity
of a narrow adulthood.

As we read, episodes and images widen
our vision of family life human in its
absurdity, its emotional struggle and fated
tedium. We see the character of each
member shaped early and disfigured by
embittered relationships and how this
emotional deformity is expressed through-
out each life.

There is Cody Tull, the incorrigible
oldest child, who becomes a time-obsessed
efficiency engineer, obsessed by the lure of
power and money; driven by rage to rival
and dominate, he is embittered. and cruel
— not only to guileless Ezra (for example,
he steals Ezra’s fiancée on the eve of their
marriage) but also to his own wife and son.

Jenny, forthright, witty, animated, con-
tradictory — the second child, who scrapes
through medical school and several diffi-
cult marriages to become a pediatrician,
Caring and warm to strangers, she is
skeptical and withdrawn from those who
should be closest to her.

Lastly, the family baby Ezra, his
mother’s favorite and (owing to Cody’s
greed) a bachelor, who continues to dwell
in the family home and runs a homey res-
taurant in inner-city Baltimore to which
people come as if to a family dinner. He
ceaselessly imagines a world of affection
freely exchanged, and regularly schedules
splendid family dinner reunions at his
eating place, which usually disintegrate
into fearful family squabbles. -

. .. And Its Scars

In sum, the Tull children never manage
to cut loose from the family past. Their
behavior and feelings remain’ somehow
linked to the never-explained rupture
within their lives of Beck’s disappearance
and Pearl’s bilious emotions. The reader
becomes convinced, as Pear] does, that
something is wrong with all the children;

that though attractive, and even at times

likeable, Cody, Jenny, and Ezra are closed
off in some perverse and subtle way. All
appear to suffer: Cody, from obscure guilt
{...did 1 do or say something to make my
father leave me . . .); Ezra, from lack of
desire; Jenny, from suspicion and fear of
connection, and ever watchful. And yet,
the adversity they experienced also pro-
vided them with the instinctive knowledge
for the importance and need for quirky
expressions of kindness, generosity and
exuberance; these bubble and tumble out
in spontaneous moments. :

The reader becomes
convinced, as the mother
does, that something is
wrong with all the children.

Anne Tyler, in her ninth story of family
life, once again establishes her mastery in
depicting the complexities of both our
nature and our nurturing arrangements.
These can foster early wounds that grow
into life-long purposes and suggest that
without forgiveness in the present, there is
no release from the past. This inability to
forgive one another binds as strongly as
love and forms the basis of her stunning
psychological portrait of a family es-
tranged from itself

Carole Ring, PsyD, RCSW, BCD, maintains
a private practice in Brooklyn in psycho-
analytic psychotherapy with individuals and
family systems as well as sex therapy, and su-
pervision and consultation. She is currently a
candidate-in-training at 1PTAR. Brooklyn
chapter chair on the state committee on psycho-
analysis and psychotherapy, she is also member-
at-large, state education chair and membership
co-chair, National Federation committee on
psychoanalysis.

Correction -

In the Spring 1990 issue, John Dill
was incorrectly designated. John
Dill, Esq. is a representative for the
National Federation.




OBJECT RELATIONS (continued)

family may be presented for trcatment:
often that persen will be a child, adolescent
or scape-goated member of the group. As
individual practitioners, we should be
especially aware of this,

The problem lies in the
family system.

If individual treatment is pursued in
these instances, the results are minimal.
Individual treatment tends not to be

successful hecause the problem lies else-
wherein the family system. In these cases
families should be encouraged to enter
treatment.

The clinician needs to look at what the
symplon says metaphorically about the
family. Therapists working in this
medality must be able to tolerate com-
plexities, understand multiple transfer-
ences, engage the whole group — and,
exercising great sensitivity, maintain
neutrality and an ongoing curiosity about
the family’s dynamics. dJ

WORKSHOP

Couple Therapy:
Defining
the Problem

Report by
Al Du Moni, CSW

In her popular workshop, “Couple
Therapy: Defining the Problem for Effec-
tive Treatment,” Rita Gazarik, CSW,
offered many uscful ideas for working with
couples. Family systems theory, she
pointed out, while recognizing the impor-
tance of what goes on inside the person,
goes beyond that to look at what happens
between the marital pair. 1t may in fact be
useful to view the couple’s relationship as
the third client in therapy. Transferences of
each spouse to the other, rather than to the
therapist, are the subject of the work,

It may be useful to view the
couple’s relationship as the
third client in therapy.

Each spouse brings past and current
experiences with the family of origin to the
life of the couple, reflecting the degree to
which each hay differentiated self from
family and the extent to which the multi-
generational transmission process has
funneled down pathologic behaviors and
patterns. The developmental tasks re-
quired by each stage of the family life cycle
places additional strains on the couple,
who must change and adapt while main-
taining dynamic equilibrium.

A useful way to conceptualize the pre-
senting problem is as the third point in a
triangle in which one spouse regulates

her/his intimacy with the other by means
of closeness or distance to anather object,
such as to work, or drugs, or a lover.
Commonly, four basic dysfunctional pat-
terns are found: dominant-adaptive
(villain-vietim); dominant-dominant; adap-
tive-adaptive (a struggle for juniority); and
disengaged-disengaged. Rita sees the
major therapeutic task to be the rebal-
ancing of the system to enable both
spouses to see their role and responsibility
for maintaining the problem and for
resolving it.

Among useful questions in
the initial meeting with
couples: How does each
describe the courtship?

Among the most useful questions to ask
the couple in the first interview are 1) were
they in love when they got married; 2) did
they ever have a good relationship; 3) how
do they deal with conflict; 4) how does
each describe the courtship; 5) who blames

" whom; 6) who wants to stay in the mar-

riage more; and 7) how is their sexual
relationship. In addition, information per-
tinent to the family of origin helps to
understand learned roles, expectations,
perceptions and values which each brings
to the relationship.

Rita Gazarik illustrated her presenta-
tion vividly with case examples and skill-
fully applied principles of couples treat-
ment to the numerous case situations
raised by workshop participants. Ll

PSYCHOTHERAPIST

Fee-for-service positions
at analytically-oriented
‘State licensed clinic.,

Excellent supervision,
Pleasant surroundings.

Send resume to:

Al Genlot, C.S.W.

New Hope Guild Centers
1777 E. 21st St

B'klyn, N.Y. 11229

Training Institute

o for Mental Health

Chartered by the Board of Regents of
the University of the State of New York

The Training Institute for Mental Health offers
a four year, part-time training program in Psy-
choanalysis and Psychotherapy. The program
integrates a comprehensive, rigorous curricu-
lum with courses in traditional and contempo-
rary psychoanalytic theory and technigue, and
intensively supervised clinical practice which
begins in the first year. Fellowships which
cover the cost of tuition and supervision are
available. Private pragtice is encouraged and
supported by referrals.

Social werkers, psychologists, psychiatrists
and nurses are eligible.
Inguire about our raining programs in:

m Psychoanalysis and Psychotherapy

m Group Psychotherapy

m Counseling with Holocaust Survivers and
Second Generation

m Supervision of the Psychotherapeutic Process

For further information contact:
Howard Kogan, M.S.W.
Directar of Training

Training Institute for Mental Health
40 East 30 Street, New York, NY 10018
(212) 889-0870
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EXECUTLIVE DIRECTOR (continued)

ED Can Offer Cohesion, Continuity...

Establishing the office and function of
executive director ties together the opera-
tions and “bridges the gaps™ that have
appeared as the society outgrows its
methods of getting things done. It is espe-
cially this “bridging " that faces the Society
at this time in its more than 20-year
history. As a professional organization
dependent on the voluntary efforts of its
members, the Society must modify its
operational structure if it is to continue to
grow. The executive director can offer
cohesion and coordination, as well as
policy-making and administrative exper-
tise. John will work at all levels to further
the goals and purpose of the organization.

Priority one, as John sees it, is to meet
with the “widest variety of members” to
determine their needs and identify com-
mon goals and/or obstacles. From these
talks — with chapter and committee heads
statewide — a consensus will point to im-
mediate pricrities. John plans to present
such a consensus to the board early in
the fall.

Implemeniation of Long-Range Goals...

The executive director’s vision for the
" Society mirrers the long-range goals that
were elicited and promulgated by the 5-
Year Planning Committee in 1985, when
the idea of an executive director was first
discussed as a viable option. The new office
is expected to expedite the implementation
and resolution of such plans.

Among these, the following were put
forth in the Executive Report in the fall
1985 issue of this Newsletter. )

*1. Employment of a full-time paid

executive director

2. Establishment of a permanent head-
quarters address and support staff

3. Establishment of a...statewide
public relations/educational effort to en-
hance members’ referral network and to
raise public awareness of CSWs as psycho-
therapists.”

These recommendations were even
more firmly sst out during the Spring
Retreat in 1989 (Newslefter, Summer
1989).

John echoes these goals in his experi-
ence at other organizations. His responsi-
bilities in prior positions include legislative
functions, public relations and fundraising,
assessing needs and developing programs.

An executive director
can offer cohesion
and coordination and
can help to implement
long-range goals.

Growth and Strength...

In the best potential reaches of the NYS
Society, John sees a viable organization
for social workers, with an expanded
membership base. The Society’s educa-
tional resources can offer an effective
vehicle, he believes, Ongoing seminars and
workshops will serve to augment and
enhance clinicians’ own expertise and
attract new members, including minority
practitioners, Moreover, a stronger organ-
ization can exert additional influence on

state legislative issues such as insurance
reimbursement for CSWs as independent
providers.

The Society’s educational
resources can offer an
effective vehicle for
expanded membership.

This new office affords a step up for the
Society. John attests that the issues and
concerns this organization confronts are
not unlike those at other professional
associations. In his executive directorship
of Black Agency Executives he developed
programs for member executives as well as
their social service constituents. Other
credits include executive director of Big
Brothers of New York, where he reorgan-
ized the service delivery system to reduce
waiting time for families and volunteers.
He was a ‘prime mover’ in the creation of
two major fundraisers: the “Sidewaliks of
New York™ awards dinner and Bowl for
Kids’ Sake. His financial expertise helped
eliminate a sizable agency debt.

A primary function of an executive
director is to provide continuity in aims
and goals — a cohesion that overrides
changes in administrations. John stated
his own feelings about the Society and
what he can contribute. “What excites me
most is the challenge of organizing and
codifying existing systems — and helpin
to make them better.” O

M

Third Annual

Conference in NYC

The National Committee on Psycho-
analysis will hold its third national confer-
ence November -4, 1990 at the Vista
International Hotel in New York City.

Entitied *“The Continuing Evolution of
Psychoanalytic Thought: Infancy to Adult-
hood,” the event will bring together an
international roster of eminent clinicians.

Featured keynote speakers include
Stephan Becker, Dr. Soc. Paed, Founder
and President of the Association of Psy-
choanalytic Social Work, Federal Re-
public of Germany; Rudolph Eckstein,
MSS, PhD, clinical professor, UCLA,
whose most recent book is The Language
of Psychotherapy. Further, from Vienna,

noted psychoanalytic historian Ernst
Federn, MSW, whose most recently
published work is “Witnessing Psycho-
analysis: From Vienna Back to Vienna Via
Buchenwald and the USA’; Dale R.
Meers, DSW, faculty and former director,
Baltimore-DC Institute for Psychoanaly-
sis. He is consulting editor, Psychoanalytic
Inguiry, Journal of Preventive Psychiatry,
and Child and Adolescent Social Work
Journagl. Jean Sanville, MSS, PhD, Editor
of the Clinical Social Work Journal and
co-author of fiusion in Loving: A Psycho-
analytic Approach to the Development of
Intimacy and Autonomny, 1s also Founding
Dean of the California Institute for

Clinical Social Work.

In addition, the conference will offer a
chance to meet in smaller groups. Forty-
three workshops and papers will be pre-
sented on topics such as object relations
theory, transference, narcissism, and
gender issues.

A special series of workshops is de-
signed to present an overview of the theory
and technique of the Hampstead Child-
Therapy Course and Clinic {The -Anna
Freud Centre).

Members will receive complete pro-
grams and registration information. [
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PSYCHOANALYTIC TRAINING

We are pleased to invite applications by certified
social workers into our trainlng program for
psychoanalysis. This is a feur-year certificate granting
program, We are provisionally chartered by the New
York State Board of Regents. Our facuity of thirty
represents the major schools of psychoanalytic think-
Ing. A minimum of two years of clinical work under
supervision, following certification, is required of
applicants tor candidacy.

We also invite applications to the tacuity from certified
social workers who have completed psychoanalytic
training elsewhere.

For a detailed bulletin and application or for further
information, please call Nancy Meegan at
(514) 542-2006.
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EASTERN GROUP
PSYCHOTHERAPY SOCIETY

Variations oh a Theme:
Psychodynamic and Interpersonal
Approaches to Group Therapy

demonstration groups
institutes and workshops
panel discussion

October 19th and 20th ,1990
Mount Sinai School of Medicine , New York

For information and brochures contact:
Ruth Marcus
111-50 75th Dr. # A26
Forest Hills, N.Y. 11375
718-261-8864

19

The New York
Freudian Society, Inc.

founded in 1959, provides
training in adult and child
psychoanalysis. The Institute
traditionally welcomes
applicants from various
disciplines and offers
the opportunity for affiliation

in an active analytic community.

Inquiries should be directed to:

TMSWJWmPWWMPW' '_

New York Freudian Society,

200 East End Ave., N.Y. 10128.

Tel. 212-260-4914

The Suffolk Institute for

Psychotherapy and Psychoanalysis
offers a comprehensive four year program which
reflects the broad range of psychoanalytic theory
and technique. The program includes course work,
supervision and personal analysis with an emphasis
on encouraging candidates to develop their own
idantities as therapists.

We invite you to join a stimulating psychoanalytic
community,

Facuity

Morton Kissen, Ph.D,

Anna Leifer, Ph.D,

Stuart E. Pace, Ph.D.

Suzanne B. Phillips, Psy.D.

Robert M. Prince, Ph.D.

Frances G. Scheff, M.S.W.

George Whitson, Ph.D.,
Exacutive Director

Lewis Aron, Ph.D.
Ephraim Biblow, Ph.D.
Barry P. Blank, Ph.D.
Marcia Blank, M.S.W,
leslie Bowling, Ph.D.
Judith T. Davis, Ph.D.
George Goldstein, Ph.D.
Bruce Hammer, Ph.D.
Madeline Hirschfeld, Ph.D.

Now accepting applications for the fall class.

For information about our training program
and workshops:
The Suffolk Institute
29 Abbot Road, Smithtown, NY 11787
Telephone: 516-724-3414

We welcome professionals from diverse disdplines.
Provisionally chartered by the New York State Board of Regents.




DOES NEW YORK CITY NEED
ANOTHER TRAINING INSTITUTE?

Whether you're institute trained or seeking institute training, this
innovative program will provide the theoretical understanding and
clinical skills you need to keep up with the times.

Now, for the first time, tITP, a not-for-profit institute, will provide
intensive training in both psychodynamic and behavioral therapies
with the aim of helping the practitioner achieve an integration of
these approaches in his/her work with patients.

Starting in October 1990, IITP will offer a variable 2-3 year
certificate program—depending upon previous institute training—
for psychologists, psychiatrists, certified social workers and
psychiatric nurses.

Students and faculty alike, will participate in the exciting- and
challenging task of increasing our theoretical and practical under-
standing of the interface between psychodynamic and behavioral
approaches.

For further information write or call:

212 581-2800

Eugene Walder, Ph.D., Dir.
hoth 200 West 57 Street, Suite 908
PSY Otherapy New York, N.Y. 10019

Recorded Information: “WHAT IS AN INTEGRATED APPROACH
TO PSYCHOTHERAPY?" (212) 956-5977

nstitute for
Integrated
raining in

SPSR

THE SOCIETY FOR PSYCHOANALYTIC
STUTY AND RESEARCH

nan-profit provisionally chartered by the New York Stats Board of Regents

Qur Training Program offers a systematic course of
study in psychoanalytic psychotherapy and/or psycho-
analysis, in an atmosphere that promotes careful attention
to the individual needs of candidates, and which is con-
ducive to close contact among candidates and between
candidates and faculty.

» Clinical service with supervision for students

¢ Scientific programs and workshops for the professional
community

s Educational programs for the community

= Affiliate, Council of Psychoanalytic Psychotherapists

The Faculty

Arnoid Pusar, Ph.D.
Monica Rawn, M.S.W.
Jacob E. Slutzky, Ph.D.
Patsy Turrini, C.S.W.
Cecily Weintraub, C.S.W.
Beatrice Weinstein, Ph.D.

Joyce Edward, C.8.W.
Carroll A. Fetlleman, Ph.D,
Roslyn Goldner, M.S.W.
Arthur Goldweber, Ph.D.
Martin Greene, D.S.W.
Edward S. Levin, Ph.D.
Michelle Levine, M.S.W.

For application or information telephone (516) 678-0804
or write to:

SPSR

88 Jackson Avenue

Rockville Centre, New York 11570

An Invitation to Learn

THE NEW YORK SCHOOL FOR
PSYCHOANALYTIC PSYCHOTHERAPY

Chartered by the New York State Board of Regerts
Member of the Councll of Paychoanalytic Psychotherapists

The Psychoanalytic
Institute of IPTAR offers
a training program which
includes the contributions
of ego psychology. object
relations, child develop-
ment, and narcissistic
regulatory processes
within a contemporary
Freudian framework,
taught by a distinguished
faculty.

Candidates are trained to
be conceptually comfort-
able with theoretical
issues and to be capable
of effective treatment
with a wide range of pa-
tients. IPTAR, estab-
lished in 1958, holds an

IPTAR

absolute charter from the
New York State Board of
Regents.

IPTAR is a Provisional
Component Society of the
International Psychoanalytical
Association.

For our Bulletin, and
information about
IPTAR’s professional
meetings, “open houses,”
and low cost Psychoana-
lytic Referral Service,

call (212) 427-7070
or write to:

IPTAR

1651 Third Avenue
Suite 201

NewYork, NY 10128

THE INSTITUTE FOR PSYCHOANALYTIC
TRAINING AND RESEARCH

Thrae year cerificate program. Affiliation with an
active alumni associaticn of creative professionals.

Qur Theoretical Orientation
Psychoanalytic developmental psychology en-
compassing a Freudian foundation for mbdern cbject
relations theory and ego psychology.

Our Technical Orientation
Therapeutic Interventions invalving ego structuring
and/or uncovering work that contributes 1o deepening
the traatmant process and promoting intarnal
change.

Qur Format
Small seminars one evaning & week in Marhatian
and Long Isfand. Curriculum emphasizes normal and
pathological development. Case presentations and
individual weekly supervision.

Outstanding faculty trained in psychoanalytic psycho-
therapy and in psychoanalysis.

Open House
Please call the school for information.

Training in Psychoanalysis
Available to graduates and other advanced prac-
titioners. Call for information.

Write or Call:

The New Yark School For Psychoanalytle Psychotherapy
200 Wast 57th 51, New York, N.Y. 10019, (212) 245-7045
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TRAINING ' The I'-?oc:klan{c)if ?ﬁ:nty Chapter
IN N.Y. State Society of Clinical Social Work
DIVORGE | Psychotherapists
MEDIATION Presents
' CENTER FOR FAMILY TREATMENT | JEFFREY SEINFELD, Ph.D.
AND DiVORCE MEDIATION a half-day conference on

40 Hour Program Includes: THE BAD OBJECT AND THE
» Conflict Resolution Theory NEGATIVE THERAPEUTIC REACTION

e Mediation Process & Technigues
* Family Law

. Economics of Divorce Sunday, October 14, 1990
-« Psychological Issues for Adults & Children 9:00 am - 1:00 pm
FORMAT: Didactic and Hands-on Approach SHERATON MOTOR INN
FACULTY: Howard Yahm, C.S.W. & Ken Route 59, Nanuet, NY
Neumann, M.S.(Center Directors & Divorce :
Mediators Since 1983) Steven Abel, Esq. Fee Range: $40-$50
. {Experienced Matrimonial Attorney) for Registration by October 2, 1990
: PATES: Fri. & Sat. Nov. 2nd & 3rd Buffet Brunch Included

Fri. & Sat. Nov. 16th & 17th Call for Registration/Information (814) 353-2933
PLACE: 315 Central Park West, New York City or

FOR INFORMATION GALL (914) 634-7130
(914) 638-4666 or (212) 799-4302
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